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Align IRON LINKS community around key themes
to increase messaging effectiveness and
relevance to the professional business arena and
LinkedIn platform. 

Connect audience to the reality (and absurdity)
of living & working with Hamas and their
supporters in the business arena. 

GOALS



Leverage familiar and popular campaign
slogans relating to workforce culture such as
‘Diversity’, ‘equality’ and ‘Greenwashing’, to
articulate hypocracy.

Encourage (nudge) audience to choose a binary
side through the lense of employers, employees
and collegues.

Relate breaking stories and topical advocacy
naratives (e.g. hostage release) to unbrella IRON
LINKS campaign themes.

GOALS



Hamas Job Vacancies

Hamas Workplace Diversity Training

Hamas Employee of the Month

WORKPLACE DIVERSITY & INCLUSION

CONTENT



EXAMPLE SLOGANS

FIRE HAMAS NOW

Say NO to Hamas in the workplace

DEMAND TERROR FREE WORKPLACES

Diversity doesn't look like HAMAS

Race and religion do not separate people; HAMAS does

Yes to Workplace Ethics and equity; NO TO HAMAS

Welcome Diversity in all its forms, BESIDES HAMAS TERROR



TONES

SATIRICAL 
“Monday morning at the  coffee machine and all
the capsules had been taken. Rumour has it they
are stored in a tunnel under the office. Damed

Hamas employees. #firehamas”

SERIOUS  
“...would you hire someone like that?”



#HASHTAGS

 #nomatterwhat #israel #startupnation

#Israeltech #BringThemBack

#HumanRights #BringThemBackHome

#NeverAgainIsNow #NeverAgain

#HR #Jobs #Career #Culture

#Jobinterviews #jobseekers #hiring

#jobsearch #careers #nowhiring

#Jobopening #Recruitment #Recruiting

#Openings #Jobvacancy #Jobalert

#Interviewing 

Iron Links
+ Israel

Jobs/
Career



#HASHTAGS

#innovation #startups #Entrepreneurship

#work #success #Networking

#mentorship #Partnerships 

#Culture #mentalhealth #sustainability

#wellness #Professionalwomen

#Feminism #equality

#genderequality #genderpaygap

#communities #leadership #goals

#diversity #socialnetworking

#femaleentrepreneur #inclusion

Business

Social Buzz



MEDIA



MEDIA



@Omri Shoval



@ Anat Maor

Would you feel comfortable knowing that your colleague supports
terrorism?

If you knew your colleague supported Hamas, would you feel comfortable
with that? 

Would you feel comfortable knowing that your colleague advocates the
elimination of Jews and the state of Israel? 

Would you be ok with a colleague who sits with you every day drinking
coffee at the office believing that murdering  1,400 people and kidnapping
over 200 hostages just because they are Jews is legit?
Are these inhuman opinions about Jews an example of diversity at work?

Is this the kind of diversity you're looking for? "A diversity" that promotes
hatred, antisemitism, and calls for the elimination of Jews and Israel?

" Diversity" that disregards even national symbols like the ones in the US
and chants for the eradication of the west? Would you hire someone like
that? Would you like to work with them? 

I'm guessing NOT!

Now is the time for employers to take action against these employees that
have no respect for diversity (even though they like to chant for "Human
Right" as long as it doesn't involve Jews of curse...) and don't hire them!



@ Ruth Rubin



GET IN TOUCH

...

https://www.linkedin.com/company/iron-links

https://ironlinks.org

https://www.linkedin.com/company/iron-links

